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Department of Labor and Workforce Development
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Division of Business Partnerships




PROGRESS REPORT

	NAME OF ORGANIZATION:
	Alaska Works Partnership, Inc.

	NAME OF PROJECT:
	PY 203

	REPORT PERIOD:
	4th Quarter (April to June, 2005)


PROJECT ACTIVITIES AND ACCOMPLISHMENTS:

Briefly describe the grant activities undertaken during the period and any accomplishments achieved.

Building Maintenance and Repairer

During the fourth quarter, AWP conducted six (6) trainings in Bethel, St. Mary’s, and King Salmon.  The trainings included Plumbing, Electrical, Sheetrock, Painting and Carpentry.  A total of fifty (50) participants were trained.  Out of the fifty, twenty-two (22) have become registered BMR apprentices.  

Our final training of the year was the Construction Academy in Bethel.  This training was a jointly-funded project with Yuut Elitnaurviat.  Thirteen (13) students completed the training and eight (8) out of the thirteen have gone to work. 
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Construction Academy Class in Bethel

As of the end of this period, AWP has a total of ninety-nine (99) registered BMR apprentices.  Approximately sixty (60) are currently employed and the remainder expects to be employed by the end of the summer.  

Rural Apprenticeship Outreach

AO had Fifty-three (53) new contacts during the quarter.  Based on self-reported information thus far, forty-five (45) are Alaska Native, Rural Alaskan and/or female.   AO assisted in recruitment for the Electrical Workers, Laborers, Ironworkers, Bricklayers, Sheet Metal Workers, Teamster Construction Drivers, Painters & Allied Trades 1140, Plumbers & Pipefitters 367 and Carpenters 1281.  In total, twenty-three (23) AO contacts completed application to apprenticeship programs during the 4th Quarter.   Eighteen (18) AO contacts interviewed with:  Plumbers & Pipefitters 367, Carpenters 1281, Electrical Workers, Laborers 341, Sheet Metal Workers, Plasterers & Cement Masons and Ironworkers.  AO provided Interview Skills to fourteen (14) individuals and provided travel assistance to thirteen (13) individuals for interviews.   Eighteen (18) outreach contacts were selected for apprenticeship and all began work or training during the 4th Quarter.  Six (6) were selected into Laborers 341, four (4) into Electrical Workers (3 by direct indenture), three (3) into Carpenters 1281, two (2) into Piledrivers 2520, one (1) direct indentured into Operating Engineers, one (1) into Plumbers 367 and one (1) into Cement Masons 867.

During the 4th quarter, AO participated in Career Fair events in Anchorage, Delta, Kenai and Mt. Edgecombe High School.

  

This quarter AO is recruiting for:  

· Laborers

· Electrical Workers

· Ironworkers

· Carpenters 1243
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In addition to recruiting for programs that accept applications year round, AO will assist with interviews and travel for individuals interviewing with Ironworkers, Electrical Workers, and Laborers during the 1st Quarter of the next fiscal year.
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AWP also supported participants attending the 5th Annual Academy for the Construction Trades sponsored by the Matanuska-Susitna Borough School District.  Alaska Works helped seven rural participants with their travel costs to attend the academy.  The teachers involved in the camp have had only positive comments about what they have learned and how the information gathered at the camp can be applied in the classroom.


PLANNED ACTIVITIES FOR NEXT REPORTING PERIOD:

Describe the grant activities you expect to complete during the next month.

AWP will be partnering with Cook Inlet Tribal Council (CITC) to train 6 to 10 participants and register them into the BMR program.  The participants will go to work on CITC housing projects later this summer.

AWP has already planned a fall Construction Academy with Yuut Elitnaurviat to begin in September.

Apprenticeship Outreach will continue to assist rural residents interested in applying for construction trade apprenticeship and make plans to attend upcoming Career Fairs in rural Alaska.

PROBLEMS, DELAYS OR CONCERNS EXPERIENCED:

Are the grant activities progressing as planned?  If not, what is the cause?  Identify if there are any areas the Alaska Workforce Investment Office can provide assistance.

During our trainings, we have had some down time and after classes end for the day, it has been necessary to find a way to keep the participants busy during their stay at the training facility.  

POSSIBLE PROBLEM RESOLUTIONS AND TIMEFRAMES:

For any problems identified, describe how you will resolve them and how long it will take.

AWP is in the process of developing a new module to add to our regular training curriculum which would add Drivers Education classroom training and testing to the evenings and one additional day for testing to allow the participants to obtain a learners permit.  Another module which may be added to the evening curriculum is construction math for those participants who need supplemental training.  We are working with the Teamsters as they develop a mobile training that can be used in rural Alaska.

Certification:  I certify that the above information is true and correct and in accordance with the terms and conditions of the agreement.


Name and Title




Signature


Date

5th Annual Academy for the Construction Trades








